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13 5.141 | 0.865 1728 | 0088
38 5232 | 1.014
23 5.181 | 0.783
10 5.383 | 0.832
1159 | 5.206 | 0.967
70 5.818 | 0.968
892 5.792 | 0.862
37 5.622 | 1.083
48 5.745 | 0.912
28 5.429 | 0.969
13 5558 | 0.647 0887 | 0526
38 5.816 | 0.842
23 5.696 | 0.866
10 5.725 | 0.982
1159 | 5.773 | 0.880




70 5.189 1.021
892 5.165 | 0.963
37 5.011 1.008
48 5.117 1.023
28 4693 | 0.987
1.019 | 0.420
13 4985 | 0.705
38 5.153 | 0.834
23 5.061 1.061
10 5280 | 0.962
1159 5.145 | 0.967
70 5.204 1.102
892 5.234 | 0.897
37 5135 | 0.957
48 5.318 | 0.856
28 4.634 1.008 2702 0.006
13 5.019 1.033
38 5283 | 0.756
23 5.098 | 0.768
10 4.400 1.478
1159 5.207 0.920
70 5.328 | 0.993
892 5.357 0.853
37 5.063 | 0.813
48 5.265 | 0.832
28 5.131 0.858
1.003 | 0.432
13 5.423 | 0.888
38 5398 | 0.812
23 5253 | 0.731
10 5.017 1.484
1159 5.334 | 0.864
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< 17> Yates

280 | 5.433 1.082
245 | 5.610 1.103
324 | 5.568 1.043 1492 | 0.215
294 | 5569 | 0.958
1143 | 5.544 1.046
280 | 6.092 0.828
245 | 6.095 0.821
324 | 6.120 0.742 | 0.224 | 0.879
294 | 6.068 | 0.795
1143 | 6.094 | 0.794
280 | 5.765 0.838
245 | 5.855 0.839
324 | 5.846 0.780 | 0.704 | 0.550
294 | 5.821 | 0.770
1143 | 5.822 | 0.805
280 | 5.135 0.975
245 | 5.250 1.013
324 | 5.210 1.029 | 0.701 | 0.552
294 | 5.224 | 0.863
1143 | 5204 | 0.971
280 | 5.697 0.842
245 | 5.801 0.917
324 | 5.856 0.889 2.093 | 0.099
294 | 5.721 | 0.865
1143 | 5771 | 0.879
280 | 5.086 1.004
245 | 5.190 0.952
324 | 5181 0.988 | 0.737 | 0.530
294 | 5122 | 0.927
1143 | 5.145 | 0.968




280 | 5.111 | 0.874
245 | 5.247 | 0.990
324 | 5.269 | 0.936 1.694 | 0.166
294 | 5196 | 0.875
1143 | 5207 | 0.919
280 | 5.303 | 0.798
245 | 5339 | 0.932
324 | 5418 | 0.887 1876 | 0.132
294 | 5.260 | 0.840
1143 | 5332 | 0.865

< 17> Yates
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2

>

(correlation analysis)



)

@)

)

©

1.000 |0.522*%*|0,907** | 0.672** | 0.610*** | 0.612*** | 0.656*** | 0.639***
1.000 |0.832***|0.430*** | 0.480*** | 0.392*** | 0.434*** | 0.429***
1.000 [0.648**|0.633** | 0.591** | 0.640*** | 0.627***
1.000 [0.621** | 0.694*** | 0.695*** | 0.594***
1.000 |0.708*** | 0.603*** | 0,559***
1.000 |0.613** | 0.544*+*
1.000 |0.732%*
1.000
< 18>
s 62.7%
63.9%, 2



42.9%
59.4%, 55.9%,

54.4%, 732%

o 1.000 |0.756" |0.743" 0.739%* |0.459"* |0.444" |0.379" {0.399* |0.902"* |0.481"* |0.823*
) 1.000 |0.690" |0.698+* |0.469"* |0.479" |0.420" |0.414* |0.876* |0.510"* |0.821*
3) 1.000 |0.758" 0.425%* |0.409%* |0.344"* |0.344 |0.894** |0.436+* (0.796"*
@) 1.000 |0.451 |0.377+* [0.372"* |0.342 |0.901** |0.442+* 0,803
(5) 1.000 |0.757% |0.668* |0.596"* |0.504"* |0.865 |0.754+*
6) 1.000 |0.710" |0.647+* |0.476"* |0.888"* |0.748"™
@ 1.000 |0.702% 0.423* |0.886"* (0.712"*
8) 1.000 |0.418 |0.848* [0.690"*
1.000 |0.522 |0.907+*
1.000 |0.832*
1.000
< 19> 8 ,
4 , 82.3%, 82.1%,
79.6%, 80.3% ) 4

90.7%
4 , 75.4% %,



74.8%%,
, 4
83.2%
> > >
> > >

71.2%,

84.8%

1.000 |0.658** |0.538** | 0.515%* |(0.539** |(0.510** 0.763**

1.000 |0.631** |0.601** |0.640*** | 0.631** 0.842+

1.000 0.657** | 0.647** | 0.641** 0.830***

1.000 0.624** | 0.666*** 0.825%*

1.000 0.728** 0.841%*

1.000 0.843%*

1.000

< 20> 6
6 R 76.3%,
84.2%, 83.0%, 82.5%, 84.1%,

84.3%
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(multiple-regression)
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< 21>



0.460~0.481

46.0~48.1%

() 1222 | - | 0000 | 1375 | - | 0.000

0.013 | 0.006 | 0.834 | 0.032 | 0.013 | 0.610

_ -0.005 | -0.002 | 0.929 | -0.009 | -0.004 | 0.876

_ ) 0.015 | 0.007 | 0.801 | 0.016 | 0.007 | 0.780
0571 | 0.615 | 0.000
0.133 | 0.108 | 0.000

0.102 | 0.115 | 0.003

0.038 | 0.044 | 0.221

0.106 | 0.128 | 0.001

0.298 | 0.390 | 0.000

0.067 | 0.063 | 0.074

-0.056 | -0.049 | 0.197

0.064 | 0.062 | 0.078

0.069 | 0.067 | 0.038

R 0.460 0.481

Yates
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< 22>

-

() 1.975 - 0.000 1.952 - 0.000
=1 0.029 | 0.014 | 0.622 0.033 | 0.016 | 0.574
) =1 0.096 | 0.049 | 0.083 0.091 | 0.047 | 0.100
( . ) =1 -0.027 | -0.013 | 0.634 | -0.026 | -0.013 | 0.651
0.416 | 0.495 | 0.000
0.240 | 0.217 | 0.000
0.175 | 0.219 | 0.000
0.032 | 0.042 | 0.276
0.067 | 0.090 | 0.022
0.132 | 0.191 | 0.000
0.090 | 0.093 | 0.014
0.106 | 0.103 | 0.011
0.025 | 0.026 | 0.484
0.033 | 0.035 | 0.311
R 0.408 0.415
Yates 4 ,

< 22>



0.408~0.415 R

, 40.8~41.5%

*)

*)

< 23>

() 1549 | - [0000| 1644 | - | 0.000

=1 0.012 | 0.005 | 0.863 | 0.026 | 0.011 | 0.689
=1 0.022 | 0.010 | 0.724 | 0.009 | 0.004 | 0.886
=1 -0.032 | -0.015| 0.614 | -0.033 | -0.015 | 0.603
0.523 | 0.564 | 0.000
0.115 | 0.094 | 0.001

0.183 | 0.208 | 0.000
0.014 | 0.017 | 0.661
0.011 | 0.013 | 0.738
0.291 | 0.382 | 0.000




a | 89 |
>
0.018 | 0.017 | 0.648
0.066 | 0.058 | 0.151
0.038 0.037 | 0.332
0.006 0.006 | 0.857
R 0.383 0.405
Yates 4
< 23>
R 0.383~
0.405 ,
38.3~40.5%
R 1
1
(*) ,

*)



() 1.419 - 0.000 | 1.453 - 0.000
0.044 | 0.020 | 0.461 | 0.062 | 0.028 | 0.296
) 0.085 | 0.042 | 0.131 | 0.077 | 0.038 | 0.164
( ' ) 0.018 | 0.009 | 0.750 | 0.025 | 0.012 | 0.661
0.515 | 0.587 | 0.000
0.146 | 0.126 | 0.000
0.151 | 0.181 | 0.000
-0.029 | -0.036 | 0.330
0.121 | 0.154 | 0.000
0.242 | 0.335 | 0.000
0.063 | 0.063 | 0.082
0.062 | 0.058 | 0.136
0.010 | 0.010 | 0.775
0.039 | 0.039 | 0.232
R 0.441 0.460
Yates ,
< 24>
R 0441~
0.460

44.1~46.0%
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0.000

0.000

0.000

0.399

0.415

0.139

0.376

0.379

0.994

0.058

0.060

0.017

0.000

0.000

0.000

0.065

0.107

0.136

0.001

0.104

0.137

0.000

0.135

0.182

0.000

0.123

0.181

0.000

0.061

0.064

0.086

0.031

0.030

0.446

0.020

0.022

0.552

0.031

0.034

0.321

0.023

0.026

0.416

0.077

0.078

0.009

0.010

0.012

0.708

0.468

0.497

0.000

R 0.424

0.425

0.591

Yates 4 ,

< 25

s s )
R 0.424~0.591



244~312%

*)

26>

R

b

0.244~0.372

)

b

42.4~59.1%

-



0.000

0.000

0.000

0.266

0.308

0.125

0.571

0.538

0.215

0.050

0.061

0.025

0.000

0.001

0.020

0.964

0.166

0.171

0.000

0.035

0.037

0.391

0.101

0.111

0.012

0.156

0.185

0.000

-0.034

-0.029

0.503

0.063

0.051

0.267

0.008

0.007

0.865

0.066

0.058

0.135

0.086

0.078

0.046

0.027

0.022

0.551

0.065

0.058

0.125

0.468

0.402

0.000

0.244

0.248

0.372

Yates
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< 27> ,

() 1425| - |0.000{1459| - ]0.000/0458| - |0.014

=1 |0.078|0.030 | 0.282 | 0.088 | 0.034 | 0.228 | 0.051 | 0.020 | 0.418
( : =1 |0.100|0.043|0.138 | 0.104 | 0.044 | 0.127 | 0.047 | 0.020 | 0.426

) =1 |-0.124|-0.051|0.074 |-0.120{-0.050 | 0.083 |-0.132|-0.055| 0.030

0.571 | 0.566 | 0.000 0.239 | 0.237 | 0.000
0.106 | 0.080 | 0.004 0.004 | 0.003 | 0.897
0.166 | 0.174 | 0.000
0.064 | 0.069 | 0.080
0.154 1 0.172 | 0.000
0.176 | 0.212 | 0.000
0.066 | 0.058 | 0.136
-0.032|-0.026 | 0.526
0.046 | 0.041 | 0.280
0.033 | 0.030 | 0.396




0.026 | 0.024 | 0.484
0.072 | 0.061 | 0.057
0.016 | 0.015 | 0.657
0.541 | 0.472 | 0.000
R 0.383 0.387 0.530
Yates 4 y
, < 27>
L 2 ,
b b )
R 0.383~0.530
, 38.3~53.0%
b 1’ 2’
()
2 . 8

™



™)

-/0.000

0.000

0.000

-0.068/0.028

-0.071

0.022

-0.077

0.007

0.0000.996

-0.002

0.945

-0.021

0.471

-0.071{0.023

-0.071

0.023

-0.074

0.010

0.424/0.000

0.136

0.000

0.142/0.000

0.070

0.013

0.084

0.089

0.052

0.129

0.142

0.001

0.120

0.137

0.002

0.081

0.100

0.025

0.065

0.058

0.168

0.117

0.097

0.030

-0.052

-0.047

0.258

0.064

0.058

0.130

0.033

0.031

0.426

0.108

0.093

0.011

-0.033

-0.031

0.416

0.457

0.409

0.000

0.267

0.271

0.380

Yates
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b

<

<

28>

29>

1,
; )
0.267~0.380
> 1’ 2:
™)
2 )
™)
*)
1,
, )

0.248~0.351

2

26.7~38.0%



< 29> )

24.8~35.1%

() 1.987 -1 0.000| 2.003 -/ 0.000| 1.183 - 0.000
=1 |-0.035| -0.013| 0.680| -0.032( -0.012| 0.700| -0.058| -0.022| 0.454
( : =1 0.174| 0.071] 0.026| 0.174| 0.071] 0.026| 0.124| 0.051| 0.088
) =1 -0.096/ -0.038| 0.230| -0.095| -0.038| 0.236/ -0.103| -0.041| 0.167
0.467| 0.444] 0.000 0.198| 0.189| 0.000
0.106| 0.076| 0.012 0.021| 0.015| 0.597
0.051| 0.051] 0.272
0.115| 0.119| 0.006
0.165| 0.175| 0.000
0.128| 0.148| 0.001
0.052| 0.043| 0.310
0.005| 0.004| 0.932
0.009| 0.008| 0.849
0.046| 0.039( 0.314
-0.039| -0.034| 0.387
0.061| 0.049| 0.192
0.007| 0.007| 0.867
0.507| 0.424| 0.000
R 0.248 0.250 0.351
Yates 4 ,
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*)

< 30> ,

() 1.865 - 0.000 1.874 0.000| 1.063 0.000

=1 |-0.001) 0.000] 0.992/ -0.001| -0.001| 0.984(-0.022|-0.009| 0.748
( : =1 0.013| 0.006| 0.842| 0.021| 0.009| 0.761)-0.029-0.013| 0.643

) =1 -0.099| -0.043| 0.151) -0.101| -0.044| 0.145-0.104/-0.046| 0.104

0.462| 0.482| 0.000 0.196| 0.204/ 0.000
0.173] 0.137| 0.000 0.087| 0.069| 0.013
0.089| 0.097| 0.028
0.128| 0.145| 0.000
0.164| 0.192| 0.000
0.080| 0.101|0.018
0.128| 0.116| 0.004
-0.029| -0.025| 0.561
0.054| 0.050] 0.212
0.021| 0.020| 0.586
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0.036| 0.035/ 0.352

0.096| 0.084| 0.017

0.007| 0.006| 0.859

0.393] 0.360( 0.000

R 0.322 0.326 0.419
Yates 4 >
, < 30>
1’ 2
) 3
R 0.322~0.419
32.2~41.9%
, IR 2, 3
1
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- ,

, < 31>

b 3 )
R 0.294~0.391

b

29.4~39.1%

() 1.800| - |0.000

0.000

0.000

=1 |-0.074/-0.029|0.341

0.323

0.182

( : =1 ]0.039{0.017 [0.585

0.608

0.913

) =1 |0.013]0.006 |0.858

0.928

0.910

0.468 | 0.467 |0.000

0.000

0.161|0.122|0.000

0.046

0.087

0.091

0.043

0.157

0.170

0.000

0.103

0.115

0.007

0.118

0.144

0.001
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0.088

0.077

0.064

0.060

0.049

0.270

0.056

0.051

0.217

-0.044|-0.039

0.297

-0.004

-0.004

0.914

0.097

0.081

0.024

-0.001

-0.001

0.981

0.441

0.386

0.000

0.294

0.298

0.391

*)
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)
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I Abstract

The Study on the Relations Between the
Leadership of Local Chief Executives,
Organizational Effectiveness and
Administrative Development

The Purpose of this study is to elaborate the concept of various ideas in the aspect
of by analyzing the pattern of local chief executives’s leadership. Such efforts would
help development of administrative systems through improved research and extended
social discussions on the local government.

To achieve the Purpose, this study conducts an empirical analysis using the Yates
model developed in "Ungovernable City, and argues that the leadership of local chief
executives influences organizational effectiveness and that administrative development
reinforces the relations between them. This study also verifies the desirable type of
leadership to increase organizational effectiveness.

Local chief executives differ along two crntral dimensions : the amount of political
and financial resources that they possess in dealing with their various problems and
the degree of their activism and innovation that they display their work. Two
variables that political, financial resources and innovative attitude of local chief
executives were used for the analysis, four types of leadership as an independent
variable, six functions of administrative development as a dependent variable, and
organizational effectiveness as a moderating variable. The result of this study shows
that innovative types of leadership(crusader type) and entrepreneur type of leadership



Abstract BEKe]

are preferred to increase organizational effectiveness and that administrative
development actually reinforces the relations between leadership and organizational
effectiveness. Furthermore, innovative attitude of local chief executives’s leadership
should be developed to increase organizational effectiveness by communication,
organizational culture.

Key words : Leadership of Local Chief Executives, Organizational Effectiveness,
Administrative Development



120




121




122




123




124




125




126

1-1

DQ 1.

DQ 1-1.

DQ 2.

DQ 3.

-~ N
EN PN
- EN PN
-
- PN -
- -
PN -
-~ - -
PN
-~ - - kS

<+ v Y N o

): (



127







12009 12 31

43
Tel : 02)3488—-7300

Tel. 02)394-0337
http://www.gpcbooks.co.kr

()
Tel. 02)2274—-7800

ISBN 978-89-7865-334-3



